AS-225-86 Resolution on Faculty Workload by Executive Committee,
Adopted: August 5, 1986 
ACADEMIC SENATE 
OF 

CALIFORNIA POLYTECHNIC STATE UNIVERSITY 

San Luis Obispo, California 

AS-225-86/EX 
RESOLUTION ON 

FACULTY WORKLOAD 

WHEREAS, 	 The recently revised mission statement for The CSU states that 
"The CSU provides an environment in which scholarship, research, 
creative, artistic and professional activity are valued and 
supported"; 
WHEREAS, 	 The new Memorandum of Understanding for faculty is now being 
drafted; therefore, be it 
RESOLVED: 1. 	 The Academic Senate of California Polytechnic State 
University, strongly recommends that the faculty workload 
allocated to direct instructional activity be reduced to 27 
quarter units per year, and that the number of units in the 
reduction be allocated to scholarship, research, creative, 
artistic, and professional activity. 
2. 	 This resolution shall be communicated to the Academic 
Senate CSU with the request that it adopt a similar 
resolution. 
3. 	 This resolution shall be communicated to the Chancellor of 
The CSU, the CSU Board of Trustes, and the California Faculty 
Association. 
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From 
President 
Subject : ACADEMIC SENATE RESOLUTION ON 

FACULTY WORKLOAD (AS-225-86/EX) 

This will acknowledge your memo of August 21 with which you 
transmitted the resolution adopted by the Academic Senate on 
August 5 on Faculty Workload. As I have commented to you in 
a separate memo dealing with the resolution adopted by the 
Academic Senate on Faculty Early Retirement Program, it is 
not appropriate for me to respond to this resolution. While 
it is appropriate for the Academic Senate to be concerned, as am 
I, with provisions under which opportunities for professional 
development are provided and to express those concerns, I think 
that there is a very fine but critical line between expressions 
of concerns regarding professional development opportunities 
and the very specific language regarding workload which is 
an issue within the scope of collective bargaining. 
